
Help Immigrants and Refugees 
Hire a refugee or immigrant 

Catholic Charities provides workforce training to immigrants and refugees to provide them with 
English language skills, industry-recognized certifications, and other workplace skills needed to 
gain a job or earn a promotion.   

Catholic Charities works to place workforce-eligible refugees and asylees in employment as soon 
as possible so they can become self-sufficient.  If you are interested in partnering with us to host 
a job fair, conduct a job panel, or to interview prospective employees, please contact us at 
hogar@ccda.net.

FREE EMPLOYMENT SERVICES FOR EMPLOYERS AND EMPLOYEES 

In order to be self-sufficient, the refugee individual must be employed. There are many benefits 
to early employment of refugees: 

 The refugee contributes to the new society in which he/she is living and learns that
he/she is a valuable member of society

 The employer receives a reliable, dedicated, and hard-working employee

 The burden on society is reduced because the refugee does not apply for public
assistance

In order to prepare refugees for employment in the U.S., we provide: 

Case Management Services 

 Orientation sessions

 Individual and group career counseling

 Interpretation assistance

Job Development & Placement Services 

 Pre-employment orientation

 Resume workshops

 Computer training and technical career preparation

 Networking opportunities



 Job referrals, placement, and monitoring 

BENEFITS FOR EMPLOYERS 

Free Referral Services 

We consider our employment service a "community service." We are a non-profit organization. 
So, unlike temporary and placement agencies, we provide services free-of-charge to both the 
employer and the employee. 

Availability of Employees 

When an employer tells us about a job opening, we can usually refer good candidates to the 
employer within a day or two. 

Save on Advertising 

Have us refer employees to you and avoid high advertising costs. 

Get a Tax Credit 

A tax credit is available to employers hiring economically disadvantaged individuals who are 
having trouble finding employment. This credit may be available when hiring some of our 
clients. 

All of our Employees are Legal 

Our clients are authorized by the State Department to work in the United States. Upon arrival, 
they are fully documented and admitted permanently to the United States. 

Positive Work Ethic 

Our clients are dependable, hardworking, and eager to learn. Only .5 -1% of refugees who apply 
to come to the U.S. are admitted. Those who are admitted, are survivors. They are eager to work 
and simply desire to raise their families in a safe place. 

Good Skills and Experience 

Our clients' backgrounds range from agricultural to medical. Some have basic English skills 
while others are fluent in English. 

Pre-Employment Orientation and Screening 

Each client attends an extensive pre-employment orientation before being referred to a job. 
Subjects include: employer expectations, rules, good work habits, hygiene, manners, and 
courtesy in the workplace. During this orientation, a trainer and employment specialists conduct 
a targeted skills analysis of each client so that they he/she will be referred to an appropriate job. 

Monitoring and Mediation 

In our efforts to encourage job retention, we conduct 30, 60, and 90-day follow-up sessions to 
monitor progress. This helps employers to reduce turnover rates. Upon request, we may also 
provide interpreters from our agency to assist with mediation in employer/employee relations. 

 


